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LETTER OF AGREEMENT 
AGREEMENT by and between the TOWN OF YORKTOWN (hereinafter referred to 
as the "TOWN"), and the TOWN OF YORKTOWN POLICE BENEVOLENT ASSOCIATION, 
PC, (hereinafter referred to as the "ASSOCIATION"). 
s
nn 1 : The TOW recognizes the Association as the sole aid exclusive 
representative of all police officers befow the rank of lieutenant employed by the Town of 
Yorktown. 
S e b m  3: The Association shall act as such representative or agent in all 
negotiations with the Town within the scope of this agreement, and when requested to do so by the 
employee or employees in question, in all grievance proceedings during the term of this agreement. 
TTCITED. REPRESENT ATTON 
t rm 1 : The Association shall represent the personnel, listed in Article III, Section 
1. 
%2: The Town agrees that, in the event any new nan-maneerial 
classification is established, the Town will confer and negotiate a classification rate and job 
description for such new classification with the Association. 
Seclkd: Wage scale for the Town of Yorktown Police Department: 
First Year Police Oficer, First Six Months $28,850 
First Year Police Officer, Second Six Months 36,043 
Second Year Police Officer 47,008 
Third Year Police Officer 54,680 
Fourth Year Police Officer 62,372 
Fifth Year Police Officer 70,O 19 
De~ective 77,725 
Sergeant 80,524 
The salary set forth in the schedule above shall be reduced for each of the first three (3) years of 
employment of unit members hked after March 2, 1992 to pay a portion of the cost of their health 
insurance. The reduction in salary shall be equal to twenty-five (25%) percent of the annual cost of 
family health coverage mil shaIl be calculated each year; the cdculation of the reduction during a 
particular calendar year shall be based upon the cost of health insurance on January 1 of that year. 
For employees hired after January 1,2000, health insurance premiums shall be paid in accordance 
with Article X of t h i s  Agreement. Subject to the foregoing and to Article X of this Agreernenf the 
Town will continue to pay 100% of the cost of health insurance far unit members. 
S i x i t h d :  At1 police officers shall be entitled to an annual increment as set forth in 
Section 1 of this Article with the increase in wages to be paid beginning on the anniversary date of 
employment. 
S e d ~ ~ 3 :  All members of the Department shall be paid in bi-weekly periods. 
.SeaimA: Officers assigned on a non-permanent basis as detectives and plainclothes 
for more rhm sixty (60) calendar days in any one calendar year period will be entitled to a prorated 
detective sa!v-  differential horn the 6 I st day of the assignment forward. 
2 k d m ~ 5 :  Members of the Canine Unit shaIl receive a seven hundred ($700.00) 
dollar annual payment in a separate check for caring and maintaining their dogs duing their 
off-duty time. Such payment shall be made at the time the second holiday pay payment is made to 
officers in the Town and shall be prorated for hose members who serve less than one (1) year as a 
canine handler. 
Sectkm6: The sergeant assigned to supervisory functions in the Detective Bureau 
shall receive an annual stipend in the mount of $4,300 (four thousand, three hundred dollars) 
SaXbn-L: Effective January 1,2000, the Detectives' clothing alfowance for the 
calendar year shall be seven hundred fifty ($750) dollars. The clothing alIowance shall be paid in a 
lump sum before March 1 of each year without the clothing having fmt been purchased. 
Sczbm2: The Town shall provide uniform cleaning service for all uniformed 
personnel. 
Se&od: The Town shall provide employees with tJlc same uniforms 
presently provided. 
Sedm.4: OEficers assigned as Youth Officers will be entitled to a prorated portion 
of the detective dothing allowance retroactive to the first da? of the assignment. 
AYS ANT) O a R M  
inn 1: The Town shall pay all employees at the rate of one and one-half (l-1/21 
times their respective pay for all "call outs" for a minimum of four (4) hours and for all extensions 
of tours of duty with no minimum of hours. Overtime at the same rate and for a minimum of four 
(4) hours shalf also be paid all members of the Association for all court appearances, including 
Grand Jury and administrative hearings, excluding, however, appearances of a personal nature. 
rnn 2 
(a) Employees shaIi be paid overtime In cash at the rate of one and one-half (1-1/21 
times their normal hourly rate of pay, provided, however, the employee may instead request to be 
credited with compensatory time off at the rate of one and one-half (1-112) times the number of 
overtime hours worked to a maximum accumulation of sixty-four (64) hours of compensatory time 
due such employee at any given time. Compensatory time may only be talcen upon prior approvd 
by the Chief of Police. 
(b) Overtime shall only be cornpensable, whether in cash or compensatory time, if 
said overtime was authorized by the Chief of Police or Division Commander. 
(c) Compensatory time accumulated on or afier J m u ~  1, 1981 shdl constitute a 
new bank. sf compensatory time. Compensatory time accumulated on or before December 3 1, 1980 
shall not be affected by this provision. 
(d) To the extent possible, overtime shdl be distributed equally according to rank 
and assignment. 
(e) Effective October 7. 2003. the T o ~ n  shall pay a $100 premium for an officer's 
second ordered overtime and hereafter per calendar year to make minimum manpower. This 
premium shall not be paid for emergencies or other ckcumstances described in the Westchester 
County Police Act. 
Ion ?: An employee who works in the position of a rank higher than hisher 
regular rank, or who perfoms substantialIy the assignment and duties of such higher rank, will be 
paid the salary rate of the higher rank after working in, or performing substantially, the duties of the 
higher rank in excess of twelve f 12) consecutive days. The employee, aher becoming eligible for 
such pay, shall be compensated fiom the day he/she first worked in such position. No employee 
will be changed back and forth between a regular rank and a higher rank so as to avoid paying the 
salary rate af the higher rank. 
(a) The Town shall pay all employees hired on or before December 3 1, 1979 for 
approved college credits successhlty completed according to the following schedule: 
Each credit up to 14 
For 15 credits 
For 16th through 29th credit 
For 30 credits 
For 3 1 st through 44th credit 
For 45 credits 
For 46th through 65th credit 
For 66 credits and above 
$5.00 per credit 
$loo,oa 
$5.00 per credit plus $100 
$200.00 
$5.00 per credit plus $200 
$300.00 
$5.00 per credit plus $100 
$600.00 
Notwithstanding the above, however, no such employee shall be entitled to payment 
for college credits in excess of the mount to which heishe was eligible on December 3 1, 1979. 
This payment is to be made on the fmt payday following September 1 of each year 
in a lump sum. 
(b) All employees hired after December 1. 1979 shall not be eligible $0 padmen& 
under Section 4(a) for college credits emed. 
(c) A11 employees shali be entitied to be reimbursed for the cost of books and 
tuition not otherwise reimbursed by L.E.E.P. for courses in the curriculum of Police Science and/or 
Criminal Justice or courses required for a degree in Police Science or Criminal Justice or a related 
area to a maximum of sixty-six (66) credits during the employee's emplojment uith the Town. To 
receive such compensation, the employee must receive approval of the course from the Town Board 
and the Chief sf Police prior to attending such course, and must pass such course. 
n 5: (a) Employees hired prior to January I. 1980, shall be given 
compensatory time off for a total of eleven ( I  1) hoiidays for each calendar year, provided, however, 
that such employee when picking hisher vacation for the following year may elect to take all or part 
of said eleven (1 I )  days in cash. Payment for those days the employee elects to take in cash shall be 
made on the pay date closest to May 15th. In addition, each employee shall receive a lump sum 
cash payment equal to eIeven (I I) days' pay in lieu of holidays, said payment to be made on the 
payday closest to December 1 st of each year. 
(b) Employees hired on or after January 1, 1980, shall receive lump sum cash 
payment equal to thirteen (13) days' pay in lieu of holidays, said payment to be made on the payday 
closest to December 1st of each year. Each employee may elect to take up to four (4) days off in 
lieu of four (4) days of holiday pay, which days shall be added to the employee's vacation allotment 
for that year. Such election shall be made at the time the employee makes hidher vacation 
selection. Such employees shall be paid at rime and one-half fur all time worked on New Year's 
Day, Easter Day, Thanksgiving Day and Chrismas Day. 
(c) Each employee, who is a veteran. shall be entitled to mo (2) holidays in 
addition to those allotted in subsections (a) and (b) above. 
(st) The T o m  will grant each ernpIoyee four (4) personal leave days per year. 
However, each employee may take no mare than one (1) personal leave day in the month of 
December, except in cases of emergency. Any mused personal leave days remaining at the end of 
the year may be added, one at a time, to each vacation picked in the following year. Unused 
personal leave days may only be used in the year after they are accrued. 
(b) An employee may take personal Ieave without pay if heishe has already used 
hisher annual allotment of persond leave days with pay. 
(c)  An employee who desires to use a personal leave day shdl give twenty-four (24) 
hours notice in advance to the Chief of Police or hisher Division Commander. However, if 
circumstances do not permit such notice, the employee shall make all possible efforts to notify the 
Division Commander at the earliest possibie time. 
,!hAbn2: Employees who are absent from duty because of the death of a member 
of their immediate family shall be gmnted three (3) days leave with pay. Under unusuaj 
circumstances, the Chief may, upon request of the employee, gmt additional leave with pay. The 
immediate family is defined as mother, father, grandparent, sister, brother, child, spouse, mother or 
father s f  spouse, grandmother or grandfather of spouse, or anyone living in the immediate 
household. 
- 
tion 1 : AH ernpfoyees covered by this agreement shall be entitled for vacation 
leave as set forth in Section 2 below. Vacation selection shall be made on the basis of seniority as 
determined by the employees' actual service in the Town of Yorktown md in accordance with the 
faiIowing procedure: 
(a) No employee may take as vacation more than fhree (3) consecutive tours of duty 
between June 2 5 and the day after Labor Day; 
(b) Employees may split their vacation three (3) times. All vacation and holidays 
must be included. Employees may not: hold open days and selections must include all time due. 
(c) Patrol offrcers shall select their vacation based upon their seniority within their 
assigned squad for the calendar year for which they are making such selection. Only one (I) patrol 
officer within a squad can be on vacation at any one time. Members of the squads will make one 
(1) or two (2) vacation picks in seniority order according to the selection timetable established by 
the Patrol Division Commander. After each squad member has had a chance to make one (1) or 
two (2) vacation selections, third vacation selections for those eligible will be made in seniority 
order within each squad according to the selection time table established by the Patrol Commander. 
Sergeants will make their vacation selections based upon their relative seniority 
among all. sergeants in their respective Divisions in the same manner as patrol officers make their 
selections. 
All vacation picks for patrol officers and sergeants must be made prior $0 December 
15. or they may be assigned by the Patrol Division Commander after forty-eight hours final notice 
to the employee. 
(d) Vacation must be chosen in blocks of a minimum of four (4) days each, except 
.that additional days which are not sufficient in number to be taken in a four (4) day block shdl be 
taken in a single block of less than four (4) days. 
(e) In order to clarify the seniority of officers who transferred into the department, 
for the purpose of vacation selection under tt-Jis Article of the contract, the date of the transfer into 
rhis department governs. 
EXAMPLE: If an employee transfers into this department h m  another department and has a total 
combined service of eleven years, but only five years of service with this department, he/she is 
entitled to twentyfive (25) days vacation but hisher seniority for selection begins when helshe 
enters the employ of the Yorktown Police Department. 
(f) If the members of a squad can work it out among rhemselves, they may split 
their vacations as many times as they desire as long as they take a complete tour of scheduled duty 
off. No one or two day vacations may be taken. 
2 a b n  7: Employees hired prior to January 1, 1980 shall receive the following 
vacation: 
Persons with at Ieast 6 months service - five (5) scheduled working dqs.  
Persons with at Ieast 1 year service - twelve (12) scheduled working days. 
Persons with at least 5 years service - eighteen (1 8) scheduled working days, 
Persons with at least 10 years service - twenty-five (25) scheduled working days. 
Employees hired on or after J m u q  1, 1980 shall receive the following vacation: 
Persons with at least 6 nlonths service - four (4) scheduled working days. 
Persons with at least 1 year service - sixteen (1 6 )  scheduled working days. 
Persons with at least 5 yexs senice - menv (20) scheduled w o r k i ~ g  days. 
Persons with at feast 10 years service - twenty-five (25) scheduled *orking days. 
t m n  5: An employee who gives at least two (2) weeks notice of hisher desire to 
be so paid shall receive hisher vacation pay during the payroll period prior to hisher vacation. 
tmn 4: Notwithstanding any other provisions of law, an employee shall be 
ezltitfed to be paid, k cash, at the time of hisher retirement from the Town's service, pursumt to the 
provisions of the Civil Service Law of the State of New York for the monetary value of the unused 
vacation time standing to the credit of such member at the time of fisher retirement. Zn the case of 
death in service of any employee, such payment shall be paid to hidher beneficiaries. 
Sedm~5 :  Unit members shall have the option of taking up to one-haif (112) of their 
yearly vacation entitlement in cash instead of time off. Such election must be made at the same 
time that vacation selection is made and shall be paid to the employee in two (2) equal payments at 
the t h e  holiday pay is paid. 
W: Vacation time shall be cumulative over a maximum period of two (2)  
years with the consent of the Chief of Police and the Town Supervisor. 
tlon 7: An employee who retires with twenty (20) years of service shall receive 
a cash payment fbr seventy-five (75%) percent of the number of hisiher accumulated unused sick 
days. h order to be entitled to the benefit: an employee must be eligible for retirement and must 
properly signifj in writing hidher intent to retire. An employee who dies while still employed by 
the Town shall be entitled to receive a cash payment for seventy-five (75%) percent of hisiher 
accumulated unused sick days, which p a p e n t  shali be made to hisher legally determined 
beneficiw . 
Employees hired after July 1. 1994 shall be eligible to receive upon retirement after 
hwnv (20)  > e s s  of senice sixtj-six and t\%-o-thirds (66 3'3%) percent of t'hs nr;zber of hiskier 
accumulated, unused sick leave days. In order to be entitled to this benefit, the employee must be 
eligible for retirement, and must properly signify, in writing, hisker, intent to retire. Such an 
employee who dies while still employed by the T o w  shdi be entitled to receive a cash payment for 
sixty-six and two-thirds (66 2/3%) percent of his/her accumulated unused sick days, which payment 
shall be made to hisher legally determined beneficiary, 
c
,Fction: AH members shall be entitled to sick leave to be computed on the basis 
of one-and-one half (1-1/2) days sick leave for each month of their ernpl~~vment. For employees 
who were employed prior to December 31, 1973, they shall accumulate sick leave on the basis of 
two (2) days sick leave for each month of their employment during the period from January 1, I. 968 
to December 3 1, 1 973. 
Fkdcm.2: In addition to the sick leave stated in Section 1, each employee who was 
employed prior to January 1, 1968, shall be credited with ten (10) days sick Ieave fbr each year of 
employment prior to January 1, 1968. Said additional sick Ieave shall be credited without 
diminution by reason of actual sick leave taken prior to January 1, 1968. 
S.edmCc The Town shall post a written schedule of all employees' accumulated 
sick leave on July 1 st of each year. 
Smkm.4: Effective J a w  I, 1996 ail members of the bargaining unit shall be 
entitled to unlimited sick leave, which shall replace the sick Ieave system reflected in Sections 1 
and 2 of this ,LlrticIe. As of January 1. 1946, members shalI no longer accrue sick Leave. 
S e h . d :  The Town shall reimburse an employee for any additional cost incurred 
by the employee in obtaining a physician's note, if required by the Town, in connection with sick 
leave. 
Secb.&: Abuse of sick leave may result in disciplinary action. 
SechdZ: Employees must remain at home or in hospital confinement for the eight 
(8) hour period commencing with the start of the tour for which heishe cdls in sick unless the 
specific nature of the ilhess or accident does not require bed rest. 
~ n n  I: The Retirement benefits for members of the Department shall be a 
twenty (20) year non-contributory retirement plan pursuant to Sections 375-c and 384-d of the 
Retirement and Social Security Law. 
Seztka2: All employees who were hired prior to Januarjr 1, 1970 shall receive 
retirement credit for t h e  served on other law enforcement agencies prior to becoming a member of 
the Yorktown Police Department in accordance with the laws applicable thereto. 
Section: The Town shall maintain current New York State Retirement System 
benefits at no cost to the employees. 
(a) The Town shall continue the hospitrtIization plan for employees which is now in 
effect at the sole cost of the Town without contributions from any employee, except as othenvise 
set forth herein. The Town ud continue to pay hospitalization after an employee's retirement, as 
per regulations of the New York State Government Employees Insurance Program relating to 
retired employees. 
(b) - F"Tealth -. 
1. (i) For employees who retire after Jantlary 1, 1999, the Town shall pay 
sixty (50%) percent of the individual health insurance premium and fifty (50%) percent of the 
family health insurance premium, in accordance with the following example: 
The family premium is $6,000 per year. The individual premium is $2,500 per year. 
Employee A retires. He has individual coverage. The Town pays $1,500 (60 
percenr of $2,500) toward his hedth insurance premium. 
Employee B retires. She has family coverage. The Town pays $1,500 of her 
individual component (60 percent of $2,500) plus 50 percent of the remaining 
premium ($6,000 - $2,500 or $3,500) which equals $1,750. The total T o m  
contribution is $3,250 ($l,5UO + $1,750) towards her health insurance premium. 
(ii) For employees who retire on or after January 1,2004: 
(aa) The Town shall pay eighty (80%) of the health insurance premiums for 
both individual and family coverage, provided that the employee retires with twenty (20) years' 
senrice in the Town of Yorktow, or retires on line of duty disability. 
@) For employees who retire with less than 20 years' service, the Town 
shdl pay eighty (80%) of the health insurance premiums for both individual and family coverage 
payment mte after the employee reachesy age 55. 
(cc) Employees who retire during calendar 2003 must pay twelve monthly 
premiums as the old payment rates (with the Town paying 60% of the individual health premium 
and 50% of the family health premium) before the TOW'S pqvment rate increases to 80%. 
2. Unit members who retire after July 7, I998 may opt out of the health 
insurance program covering retired unit members. In such cases the Town's savings shall be 
s h e d  with the retired unit member with 213 staying with the Town and 113 going to the retired 
member, to be paid on a quarterly basis. 
(c -FJireFIeafth Tns- (-hn-. - .  
I .  All bargaining unit members hired after Jmuary 1, 2000 shall pay 25 
percent (25%) of their health insurance premiums for the first four years of their employment. 
2. All bargaining unit members hired after October 7, 2003 shall pay 25 
percent (25%) of health insurance premiums for zbe first five years of their employment and 10 
percent (10%) of their health insurance premiums thereafter for the remainder of their employment 
with the Town in the bargaining unit. 
(4 Wkbfhwz' ffcll-n -l+h I-. 
Effective January 1,2000, employees may elect not to be covered under the Town's 
health insurance plan in accordance with the following conditions: 
1. They provide the Town with proof of comparable coverage: 
3. They remain out of the plan for at least one year. Thereafter, they may 
rejoin the plan provided the> remain in ir for at least o x  yea-: 
3. Empbyees who decline Health Insurance shall be paid 33 per cent of the 
Town's savings in premiums for opting out of coverage to which they 
would othwise have been entitled. 
(e)  EEfective Jmuary 1, 2004, the Town shall not reimburse employees for co- 
payments required under the Town's heahh insurance plan. 
S&.knZ: The Town wilI provide Death Benefit under the New York State 
Retirement System, which provides coverage equaling thee (3) times the employee's annual salary 
or twenty thousand ($20,000) dollars, whichever is lower. The Town will pay the entire cost of said 
benefits. 
S ~ ~ L C L  3:e T o w  may chmge the identity of the health insurance plan carrier 
provided that such carrier provides benefits at least equal to those provided by the 
present carrier. The Town shall notifjr the PBA at least t h ~ ~  (30) days prior to such change. 
tmn 4: Effective January 1, 2003, the Town shall contribute one thousand eight 
hundred sixty-two ($1,862.00) dollars per year for each employee to a Welfare Fund administered 
by the PBA, instead of providing a group comprehensive dental plan. 
I .E XT. A SSC)CIATTON RTGHTS 
S ~ ~ D L L  The Town recognizes the right of the members to designate 
representatives of the Association to appear on their behalf to discuss salaries, working conditions, 
grievances and disputes as to the terns md conditions of this contract and to visit policemen during 
working hours. Such Association representatives shall also be permitted to appear at public 
hearings, boards of inquiry, arbitrations, administrative proceedings or other legal proceedings 
affecting the terns and conditions of employment of bargaining unit members. 
2krdcd2 The officers of the Association, or their designees, s h l l  have the right to 
visit the employer's facilities by appointment far the purpose of adjusting and administering the 
terms and conditions of this contract. 
W c m  3: Members of the Association who are designated or elected for the 
purpose of adjusting grievances or assisting in the administration of the contract shall be permitted 
a reasonable amount of time free from their regular duties to fulfill these obligations, which have as 
their purpose the maintenance of harmonious and cooperative 
relations between the Town and the policemen and the uninterrupted operation of government. 
S a t b d :  Two (2) members of the Association who are designated to represent the 
police officers shall have the right to attend meetings and conventions of the police conkrences to 
which fie Association belongs, in pursuance of their obligation as officers or delegates of the 
bargaining unit herein, without loss of pay or time. 
S ~ Q L ~ :  The Association shall have the right to post notices and communications 
on the bulletin boards maintained on the premises of the employer. 
S.e&mA: h addition to the rights -granted under Section 4 above, the PBA 
President or hls.her designee may be granted up to six ( 6 )  days off from hisher regularly scheduled 
work days to attend to PBA business and/or attend functions oflor sponsored by the Yorlaown 
PBA. ?he individual affected must noti@ the Chi& or hisher designee, at least one f 1 j week prim 
to the day(s) &&en off. Effective January 1, 2005, in addition to the aforementioned days off set 
forth in this Article XI, Section 6, the PBA President or hisher designee may be detailed to attend 
to PBA business for up to an additional six ( 6 )  days, provided, however, that in no event shall 
such detail result in overtime. The request to be detailed for PBA business shall be made on at 
least one (1) week's prior notice, and the officer so detailed shall respond to any unanticipated 
cventls) for which heishe is needed to attend to Town business if he/she is able to respond in a 
timely fashion. 
%&nl: All employees with seven (7) or more years of service as a sworn police 
oficer in New York State shall receive an m u d  longevity payment above their base pay. Said 
payment shall be made anytime within the mmiversary year on a date selected by the unit member 
in accordance with the following schedule: 
After 7 years of service $ 450 
M e r  I0 years of service 800 
After 13 years of service 1,175 
After I 6  years of sewice 11425 
After 19 years of service 1,825 
Afier 22 years of service 1,875 
After 25 years of service 2,075 
Sxh1.2: Effective January 1,l9% all members of the bargaining unit shall 
be entitled to a second iongevity schedule, in addition to any other longevity entitlements, 
as follows: 
A) I f  the member is absent from work because of illness or injury (which is not 
designated as a job related injury under the statutes governing Section 207-c of the General 
Municipal Law andor Workers Compensation) three days per caIendar year or less, heishe shdf 
receive a lump sum payment of four (4%) percent of hisher base pay as it exists on December 3 1 of 
that catendar year. 
B) If the member is absent fiom work because of illness or injury (which is not 
designated as a job related injury under the statutes governing Section 207-c of the General 
Municipal Law m d o r  Workers Compensation) four or five days per calendar year, he/she shall 
receive a lump sum payment of two and one half (2.5%) percent of hisher base pay as it exists on 
December 3 1 of that calendar year, 
C )  If the member is absent fkom work because of illness or injury (which is not 
designated as a job related injury under the statutes governing Section 207-c of the General 
MunicipaI Law and/or Workers Compensation) far six or seven days per calendar year, he/she shall 
receive a lump sum payment of one and one half (1.5%) percent of hisiher base pay as it exists on 
December of that calendar year. 
All payments due pursmt to this section shall be paid by the second payday in 
January, 
tion 7. Effective January 1, 1996 all members of the bargaining unit shall be 
entitled to a third longevity schedule, in addition to my other longevity entitlements. as fol2ows: 
Any member who currently has accumulated sick time may sat1 them back to the 
Town, to the extent of 2 days per pay period at tile rate of 75% of their value at the time they are 
sold back to the To~m.  Ln order for a member to set1 back sick days hdshe musr notie the Town, in 
writing, of hisher intent to do so by September 1 prior to the year in which the member seeks 
payment. 
- 
S a h d :  The Town shall replace all unihms and equipment which are required 
to be replaced by normal usage, procedure, wear, and tear in the perfarmmce of the duties of the 
employees. 
tmn 7: All other terns and conditions of employment currently being enjoyed 
by the members, whether by statute, law, ordinance, resolution or precedent, shall continue to be in 
effect provided such benefit does not duplicate a similar benefit hereunder. 
Sechu-3: When making an investigation for possible disciplinary action, no 
employee shdl be required to take a polygraph or breathalyzer test; however, if a breathsrlyzer test is 
refused, the employee may be relieved of duty for a period of time not to exceed the next eight (8) 
consecutive hours. 
ARTTrTaFr XTV. GRm- ARRrTR ATTON PROCEnT JRFS 
Sedan-L: h L i q  - Employees shall have the right to present grievances in 
accordance with the procedures set forth herein, free from interference, coercion, restraint, 
discrimination or reprisal. 
Sechm.2: For the purpose of this Article; a grievance shall be defined as any 
dispute arising concerning the interpretation or application of the terms of this ageement or my 
right claimed to exist thereunder; however, disciplinary actions which may result in demotion, fine, 
suspension. loss of privileges, or benefit or penaiq of any kind or nature wharsoever shall not be 
processed in accordance with this Article and the individual concerned and/or the Association 
expressly resews the right to judicial review in any Court of the State of New York or of the 
United States. 
For the purposes of th is  Article, the term "days" shall mean calendar days, 
exclusive of Saturdays, Sundays and Holidays. 
mt. The aggrieved employee may present: the grievance to hisher 
supervisor in either oral or written form within thirty (30) days of the action, 
which is the subject of the grievance. 
3qL12. The qgieved employee shali present the grievance in writing to the 
Association Grievance Committee within thirty (30) days of the action, 
which is the subject of the grievance. The Association shall present the 
grievance to the Division Commander of the aggrieved employee, who will 
have five ( 5 )  days to reply. 
St@. If the grievance is not satisfactorify resolved at Step 2, or in the 
event that said grievance involves more than one employee, the Association 
shall, within ( 10) days, present same to the Chief of Police, who will have 
ten (1 0) days to respond. 
S-. If the grievance is not satisfactorily resolved at Step 3, the 
Association shall, within ten (19) days, present m e  to the Town Board, or 
its designee, for settlement. The Town Board, or its designee, shall have ten 
(10) days to respond. 
1 , . nr! I .  A r h ~ t r ~ t i n n  - In the event the ,crjc.irarace is not satisfactorill; resdved at 
the TOMTI Board level, i! may, wi~hin fifteen (15) days. be submitted to binding arbitration in 
accordance with the voluntary labor arbitration rules of the American Ahitration Association. The 
Arbitrator shall have no authority to add to, delete from, alter or modify any provision of this 
agreement. 
. . 
rnvisrons 
(a) The employee is entitIed to Association representation at any grievance or 
arbitration meeting: provided, however, that any employee shall have the right to present his/her 
own grievance at Step 1. There shall be no resolution of any grievance which is inconsistent with 
the provisions of this agreement, and the Association shdl have the right to be present and be heard 
at any grievance step meeting. 
(b> The parties may mutually agree in writing to bypass any step of this Grievance 
Procedure. 
(c) All time limits contained within this procedure may be extended or waived by 
mutual agreement in writing between the parties. 
(d) The failure by the Employer to make reply within the specified period shall 
permit advancing the grievance to the next step. 
ARTTCT ,E XV MTSCTTJ . A M T H  JS 
1Secticm The Town shall notify the Association at least seven (7) days in advance 
of any change in working methods or working conditions, except where such change is required 
because of an emergency or major disaster over which the Town has no control. 
Sechm-2 All equipment used by employees shall at all times be maintained in a 
safe and proper condition and there shalI be no obligation or requiremen1 that equipment uhich is 
not safe and proper be used by any employee. A committee composed of the Chief of Police, 
individual designated by the Chief, the PBA President, and an individual designated by the 
President shall be established. The ~ommittee shall meet upon notice by either party, but no more 
than once each quarter. The purpose of the Committee shall be to mutually resolve safety issues, 
which affect members of the unit. If the Committee c m o t  mutually resolve an issue, ir may be 
appealed to the Town Supervisor far hisher decision. 
Inn 3: Employees, upon written request to the Chief of Police, wit1 be given, at 
a time agreeable to the Chief and the employee, the opportunity to review hisher personnel folder, 
to initial the contents and comment on any derogatory content. Each employee shall receive a copy 
of each entxy made in hisker personnel folder and be given an opportunity to comment. 
5kcha.A In the event an evaluation procedure is to be instituted by the Town, the 
PBA and the T o w  shall fom a joint committee to advise and evaluate the procedure for its 
imp1 ementation. 
n 5:  ANY PROVISION OF TEES AGWE_MEWT REQULIUNG 
LEGISLATIVE ACTION TO PERMIT ITS LMPLEMENTA710N BY AMENDMENT OF LAW 
OR BY PROVIDING ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE 
UNTrt THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS APPROVAL. 
S s t i c x d  1.e Supervisor of the Town shall notiEy or cause to have employees 
notified in w+ting within fortyeight (48) hours of the following: 
An application by the Town for the scheduling of a promotional 
examination as required by the Town and/or a general 
promotiond examination affecting any employee. 
Effective January 1, 2000, the Town wifi pay each employee at the mileage rate 
prescribed by the Internal Revenue Service when any such employee uses hisher own vehicle on 
required business for the T o w .  . 
ARTlrT .E X V T T T .  rMLB CARE I,EA.YE 
A pregnant employee shall be allowed to perform the duties of her job as long as she 
is medically able except where physical disabifity ma) endanger the employee or constitute a 
liability in the performance of her duties. Pregnant employees are not required to report the 
existence of pregnancy to the Town. 
A pregnant employee, upon filing appropriate medical evidence that she is unable to 
perfom the duties of her position due to this pregnancy, shall be permitted to use any annual leave, 
personal leave, supplementary time, bafiday Ieave and sick leave for the period of the disability. 
W e  an  maternity leave, the employee may continue to use any andim all leave she has 
theretofore accumulated. 
An employee shall be granted, upon her request to the Town. a Ieave of absence 
without pay upon filing the appropriate medical evidence for that period of time that she is unable 
to perform the duties of her position due to this pregnancg,. Said leave of absence without pay shalf 
be in addition to the above leave with pay benefits to a. maximum period of two (2) years. 
Officers shall be entitled to a c!Ad care i e s x  without pay up to a maximum period 
of two (2) >ears for the purpose of raising a child. To be eligible, officers must notify the Chief of 
Police in wiling a minimum of ninety (90) days prior to xiit commencement of such leave and must 
srats the lengli of such requssred leave. Dwing the poxon of such child care leaw that is without 
pay, ofkers shall not accrue seniority or years of service for purposes of caiculation of salary, 
vacation time, longevity, sick leave or m y  other benefits. In addition, such officers shall not be 
eligible for salary, holidays, or holiday pay, payment far college credits or tuition, vacation, 
longevity payments or m y  other safary or fringe benefits. If such Ieave commences or terminates 
during the calendar year, the officer shall only be entitled to a prorated portion of hisher holidays or 
holiday pay, longevity payment, and vacation for that year(s). 
Health insurance benefits will not be excluded during the period of absence af Ieave 
without pay. Notification should be given to the Town's Administrative Assistant to apply to the 
Department of Civil Service for Waiver of Medical Insurance Premium Continuation of Coverage, 
without cost to the employee, for a period of one (1) year. 
The Town agrees to deduct from the salary of each employee all dues payable to the 
Yorktom Police Benevolent Association and turn over to the President of the Association all sueh 
monies deducted at the end of each calendar month. 
Should any part. hereof or any provisions contained herein be declared illegal or an 
d a i r  labor practice by reason of any existing or subsequently enacted legislation or by my decree 
of a Court of competent jurisdiction or by the decision of any authorized government agency, such 
invalidation of such part or portion of this agreement shall not invalidate the remaining portions 
hereof, provided, however, upon such invalidation, the parties agree immediately to meet and 
negotiate substitute provisions for such parts or provisions declared illegal or an unfair labor 
practice. The remaining parts or provisions shdl remain in full force and effect. 
AT, T.F,AVE 
A poficy relating to the rights and obligations of bargaining unit members pursuant 
to the Family and Medical Leave Act shall be incorporated Into this Agreement. 
ATTON 
The Town and the Association shall not discriminate against any member with 
respect to wages, hours or any terms or conditions of emplo?jment by reason of race, creed, color, 
national origin: age, sex, religion, marital status or any other category protected by law. If the 
Town's obligations under this Article with respect to disability require a reasonable accommodation 
which conflicts with other provision(s) of this Agreement, the Town's obligations under this Article 
shdl supersede such other provision(s). 
A6s 
Titles and headings in t h i s  Agreement are far convenience of reference ody and 
shall not be given any force or effect in the interpretation of this Agreement. 
c
Effective on December 3 1,2005, a member shaI1 be excused from work with pay 
if he/she is required to report for jury duty during the hours of hislher regular work shift. 
Additionally, a member shall be excused with pay from hisher full regular work shift if it begins 
or ends two hours or less from the beginning or ending time af jury duty service, 
It is the actual time spent on jury duty which shall govern whether or not a 
member shall be excused from hisher work shift. Members shall utilize the jury service call-in 
procedure if available. A member called to jury duty but subject only to the jury service call-in 
procedure shall report to hisher regular work shift at all times except for the actual day or days 
when the member is required to appear for jury duty. 
A member on jury duty shall receive hisher regular pay and shall transmit to the 
Town any and a11 amounts received as jury duty per diems, exclusive of travel and meal 
allowances. 
On any tour during which a member is excused from work due to jury duty, he/she 
shall not engage in off-duty work. 
OF AGREEMENT 
This agreement shall become effective the first day of January, 2003, and shall 
terminate at the close of business on the 3 1st day of December 2005. In tne event a new agreement 
is not entered into prior to January 1,2006, the terms and conditions of this agreement shall remain 
in force until a new agreement is entered into. 
T O W  OF YORKTOWN POLICE 
BENEVOLENT ASSOCUTION, WC. 
TOWN OF YORKTOWN 
Letter of Agreement by and between the Town of Yorktown (the "Town"), and the Town of 
Yorktawn Police BenevoIent Association, hc:, (the "Association"). 
WHEREAS, the Town and the Associated have accepted and agreed to an Arbitrator's 
Proposal and Recommendation extending the parties' collective bargaining agreement for the period 
January 1,2003 through December 3 1,2005; and 
WHEREAS, the Arbitrator's Proposal and Recommendation provides for the parties' 
settlement of their dispute concerning POMCO-MEBCO health insurance on the terns and 
conditions set forth therein, 
NOW THEREFORE, the parties have agreed to enter into this side letter to the full-text 
coIlecrive bargaining agreement for the period January 1,2003 through December 3 1,2005, as 
foffows: 
The parties have settled their arbitration concerning POMCO-MEBCO and have agreed (a) 
that copayment rates paid by members of the bargaining unit shall be fi ozen at the levels in effect as 
of January 1,2005, and (b) the Town shdl provide a "cafeteria plan" under which participants may 
pay for qualifying health expenses with pretax dollars. 
The parties have further agreed to create a labor-management committee to consider 
strategies for leaving POMCOiMEBCO as health insurmce provider!administrator. 
FOR THE ASSOCIATION FOR THE TOWN 
